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I. Overview and Rationale
The Interview Tournament is a great way to build community in the classroom and help students overcome anxiety about talking to others. The way it is implemented can be tailored to a class’s specific needs, but the teacher should give a common topic to help students generate questions. Using this format for interviews allows students to interact with all of their peers. Additionally, it gets students asking questions, something they may be hesitant to do; however, once they start the process, they lose any fear they had and asking others questions becomes natural. This activity requires that the interview process has already been discussed in class. Teachers are also able to assess where their classes are as a whole in terms of interview skills by observing, a great way to check for understanding.
II. Goals for Understanding
· Students will hone basic interview skills.
· Students will build a teamwork environment by working with all classmates.
· Students will be able to initiate in-person conversations more effectively.
III. Essential Questions
Before the activity begins, review with students:
· What are tips for a successful interview?
· How should questions be phrased?
· What is the importance of taking notes?
 IV. Critical Engagement Questions
As the tournament continues, or after it concludes, evaluate with students:
· What did interviewers do that made you most comfortable as an interviewee?
· What difference did strong questions make during the interview?
· How did you know the interviewer was listening?
· What did you learn to help you in future interviews?
V. Overviews and Timeline
Preparation
CHOOSE A TOPIC: The teacher will choose a topic that students can write questions about. Have students create a variety of questions beforehand, so the interviews can be varied. This can be done for homework or as bellwork.
The chosen topic should be something everyone might have an interest in, or knowledge about, so they can contribute to the interview. School related, education, topics seem to work, but drawing from what has been studied in class, or current events appropriate for class, can be good choices, too.
SET UP A ROUND ROBIN BRACKET: Using this format can ensure students are interviewing everyone in class. Each student will be given a number, and that is what he/she will use throughout the tournament. Have a master list on the board, so students know who to find when each round is called out by the teacher.
To create brackets in seconds, go to: http://www.printyourbrackets.com/round-robin-generator.php
To familiarize with a round robin bracket, see the sample for six teams/individuals. Everyone “plays” one another once. 
Sample pool for six teams/individuals
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With round robin tournaments, you can choose to have one big group/pool, or you can have multiple pools and get “winners” from each pool to advance.
For instance, if there is a class of 36, all 36 students can interview one another.
If you’d rather have smaller groups, there could be six pools with six students in each. The “winner” from each of the groups could go into a “championship” pool. How that is determined is up to the teacher. Having students evaluate, focusing on the positives only in this case, to choose who moves on to represent their pool might be a good method (you want students to celebrate only the good, as they are generally apprehensive about interviews). 
Once you know how you will structure your tournament, you can assign numbers to students. Remember, have a master list to post on the board to help students know each other’s numbers.
Activity 1: Two or three 55-minute class periods, depending on class size and structure of round robin - smaller pools moving on will take less time than a whole class tournament.
· Assign the topic for interview questions for homework, or post as bellwork. Students should have questions prepared. Instruct them to have a variety of questions, so they can mix up the interviews to get different quotes. Students will need paper and a pen/pencil to practice taking notes.  Teachers may want students to turn in their best quotes gathered, which can review punctuating quotations, too.
· Before you begin, review the Essential Questions presented earlier in the lesson plan.
· Students should see their numbers posted on the board. Make sure students know their number.
· Give students instructions in how the tournament will work:
· At the beginning of each round, I will call out numbers so you know who to interview. For instance, if I say, 20 and 11, the people who are assigned numbers 20 and 11 will interview one another for that round.  Listen carefully. After I finish reading for the round, you will have one minute to find your partner.
· After you find your partner, quickly decide who will go first, but wait until I tell you to begin. 
· Note: Avoid students starting early; it will disrupt the flow of the tournament.
· To begin the round, I will say, ‘First person, ready, go!’ That person has two minutes and 30 seconds to conduct an interview. I will give you a 10 seconds warning for the end, then say ‘TIME!’ when it is over.
· The next part of the round will begin when I say, ‘Second person, ready, go!’ That person has two minutes and 30 seconds to conduct an interview. I will give you a 10 seconds warning for the end, then say ‘TIME!’ when it is over.
· At the end of each round, I will announce the next one, and we will continue the same process.
· Take note of those who are strong in certain areas; you will nominate those who solidly demonstrate the interview skills we’ve discussed (it is helpful to create categories to look for as class before you begin).
Activity 2: One 55-minute class period or less, depending on when and how teachers have students evaluate.
· After the tournament is over, discuss the Critical Engagement Questions with the class.
· Have students nominate candidates for interview skills you’ve discussed in class, like Best Eye Contact, Strongest Questions, Most Conversational, or Best Overall Interview.
· To complete nominations, have students do this individually. Be sure they include a reason for the nomination, to show they understand what you’re looking for, too. This can be done in class or for homework.
· Tip: Although you can create a sheet for students to write on, or even have them take out a sheet of paper, consider using Google Forms.
· With Google forms, a student can provide his/her name, a nominee, and a rationale for nomination, which can be downloaded into a single spreadsheet when completed.
· Under Question Title, list the category. The Help Text can be used to describe the category further.
· Under Question Type, select Paragraph Text - BONUS: you can limit the number of characters and/or words they type using Advanced Settings’ Data Validation options.
·  You can get a link to share your form with students by clicking “send form,” so, even, if your school doesn’t provide Google Accounts for students, they will be able to access your form.
Assessment
Teachers may choose how to distribute points, whether participation or more in depth, but students will be given points for completing the following:
· Having questions prepared
· Actively participating during interviews
· Turning in a strong quote gathered from the process (optional)
· Completing the nomination form for strong interview components demonstrated by classmates
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